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ANNEXURE H: BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

Section A: General Disclosures

I. | Details of the listed entity

1 | Corporate LO1115HRIS94PLCO3Z2244
Identity
Mumber (CIM)
of the Listed
Entity
2 | Name of the Piccadily Agro Industries limited
Listed Entity
3 | Date of 25-03-1994
Incorporation
4 | Registered Will Bhadson, UMRI-INDRI Road TEH.INDRI, Dist. Karnal Haryana, India, 232109
office address
5 | Corporate G-17. GROUND FLOOR; IMD PACIFIC SQUARE, SECTOR 15, PART 2, GURLIGRAM - 122002,
address HARYAMA
E-mail info@plccadily.com
Telephone | 0172-2997651
Website www.piccadily.com
Financial year Start date End date
for which
reporting is
being done | B R
Current 01-04-2024 31-03-2025
Financial Year
Previous 01-04-2023 31-03-2024
Financial Year | R o
Prior to 01-04-2022 31-03-2023
Previous
Financial year
10 | Name of the 1
Stock 2
Exchanmgel(s)
where shares
| are listed | I
11 | Paid-up 94339280000
___|Capital(inRs) | R R -
12 | Mame and contact details (telephone, email address) of the person who may be contacted in case of any
gueries on the BRSR report B )
MName | Mr. Niraj Kumar Sehgal
Contact | 9316522075
E mail niraj.sehgal@piccadily com
13 | Reporting | Consolidated basis
boundary -
Are the
disclosures
under this
report made
ona
standalone
basis (i.e. only
for the entity)
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or on a
consolidated
basis {i.e. for
the entity and
all the entities
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which farm a
part of its
consolidated
financial
statements,
taken
together).
14 | Whetherthe company has undertaken reasonable assurance of the BRSR Core? Mo
15 | Name of assurance provider
16 | Type of assurance obtained
Il. | Products and Services
17. | Details of business activities {accounting for 90% of the turnover)
Sr. Mo, Description of Main Activity Description of Business Activity % of Turnowver of
the entity
1 Manufacturing of Sugar | White Crystal Sugar ' 2847%
Liguor (IMFL & Country liquor) IMFL, Pet Bottles, Malt
2 Co2 gas, DDGS | B>t
15 | Products/Services sald (accounting for 90% of the entity’s Turnowver) |
% of total
5r. Mo, Product/Service MWIC Code Turnowver
contributed
SUGAR 15421 28.15%
COUNTRY LIQUOR 15511 28.93%
IMFL 15532 &2.92%
Iil. | Operations
19 | Number of locations where plants and/or operations/offices of the entity are situated
Number of
Location Mumber of plants offices Total
Mational 2 2 4
International 1 0 1
20 | Markets served by the entity
A Number of locations B
Locations Number
Mational [No. of States) 6
International {No. of Countries) 75
B | What is the contribution of exports as a
percentage of the total turnover of the entity? 6.48%
C | Abriefon Type of Customer Piccadily Agro Industries Limited supplies all alcohol
products to the confractors, dealers & import agencies.
IV. | Employees
a1 Details as at the end of Financial Year
A. | Employees and workers (including differently abled)

AMNMUAL REPICHT -
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sr. ) Tatal Male Female Other
Particulars | " v
| No. () No.(B) | %(B/A} | No.(C) | %(C/A) | No.(H) | %(H/A)
EMPLOYEES )
1 | Permanent (D) | 267 234 | 87.64% 33 | 1236% | O 0.00%
Githar than 540 538 99.63% 2 0.37% 0 0.00%
2 | permanent (E)
Total
employees|D + a07 Ti2 95.66% 35 4.34% 0 0.00%:
3| E)
WORKERS
4 | Permanent (F} 22 22 100.00% 0 0.00% Y] 0.00%
Crifenthan 212 212 100.00% o | oo00% 0 0.00%
5 | permanent (G)
Tota
| verkers 234 234 100.00% 0 0,00% 0 0.00%
6| ([F+G)
B. | Differently abled Employees and workers:
St . Total Male Farmale Other
Particulars
No. (Al No.(B) | %(B/Al | No.(C) | %(C/A) | No.(H) | %(H/A)
DIFFERENTLY ABLED EMPLOYEES
1 | Permanent (0¥ ¥ 0 0.00% a 0.00% o 0.00%
Other than
37| Permanentit) [4] o 0.00% ] 0.00% 1] 0.00%
Total
differently
abled 0 o 0.00% ] 0.00% El 0.00%
employees (D
3| +E)
DIFFERENTLY AELED WORKERS
4 | Permanent (F) 0 0 0.00% o 0.00% 0 0.00%
Other than
5| permanent [6) 0 0 0.00% 0 0.00% 0 0.00%
Total
difisrantly 0 0 0.00% 0 0.00% 0 0.00%
abled workers
| B[ [F+G)
22 Participation/Inclusion/Representation of women
Mo, and percentage of Females
TGTHI[A] ol ...-F-.E.......g PSS
No. (B) %(B/A)
Board of
. b 1 16.67%
Directors
Key
MManagement 4 0 0.00%
Personnel

ARMUAL REPOAT - FY2024-25 |
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Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

Turnover rate in current

Turnover rate in previous

Turnover rate in the year prior to the

Perma
nent 6.0 | 7.00 | 0.0 6.0
Emplo | 0% % 0% 0%
yees

5.00 | 7.00 | 0.00 | 5.00
Y % % %

FY (2024-25) FY (2023-24) previous FY (2022-23)
Ti
Mal | Fem | Oth ot | Mal | Fem | Oth | Tot Male Female | other | Total
= ale er al e ale er al

6.90% 7.40% | 0.00% | 7.00%

Perma
nent 50 | 000 )] 00 | 50
Work 0% % 0% | 0%
ers

4.00 | 0.00 | 0.00 | 4.00

4.00% 2.00% | 0.00% | 2.00%

V. | Holding, Subsidiary and Associate Companies (including joint ventures)

24

{a) Names of holding f subsidiary / associate companies / joint ventures

Companies Act, 2013: (Yes/No)

(i) Turnover (in Rs.)

(iii) Net worth (in Rs.)

Does the entity
(| tmsatverotel | idcteunner Lot | TS t c A
: lary/s holding/Subsidiary/Associate/Joint | held by particp ne
Mo. | companies/joint ventures Venture listed entit Business Responsibility
(A) ¥ initiatives of the listed
entity? (Yes/No)
1 Six Trees_Dr_mks Private Subsidiary 100.00% Yes
Limited
Portavadie Distillers and
Blenders Limited .-
2 {Incorporated In United Subsiciary 100.00% ves
Kingdom)
VI. | CSR Details
75 (i) Whether CSR is applicable as per section 135 of Yes

8928078000.00
6828881000.00

AMMUAL REFORT - Pr2024
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VIIL. | Transparency and Disclosures Compliances
2 Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
6 Responsible Business Conduct
(If Yes, FY {:024;25} PYNIZOZ:-24}
Gri umbe umbe
Stakehoet) | SUcHanc| tien Fof ¢ of (1f
der e provid | Numbe i Numbe Edivols NA
Redressa | e web- rof bl r of e !
S I link compla iy compla e then
from - i rovi
Mechani for ints pendin Rema ints peticin F
whom : ) g : E Remarks | de
; sm in grieva filed .| rks filed ; h
complain : resoluti = resoluti the
tis Place nce during during S5
. (Yes/No/ | redres the on at the Ot
received close of close of on)
NA) s year o year th
policy) e €
year year
Cormpuns No 0 0 0 0 0 0
ties
Investors
(other
than No 0 0 0 0 0 0
sharehol
ders)
ALL ALL
Sharehol COMPLAI COMPLAI
e Yes 0 12 0 NTS 4 4] NTS
RESOLVE RESOLVE
D D
Employe COURT
es and Yes 0 0 0 0 1 25 CASES
workers
f”mmer No 0 0 0 0 o |o
Value
Chain No 0 0 0 0 0 0
Partners
Section B: Management and Process Disclosures
Disclosure P1 P2 P3 Pa P5 P6 p7 P8 P9
Questions
Policy and management processes
1. a. Whether
your entity’s
policy/policies
coyer_ sach ; Yes Yes Yes Yes Yes Yes Yes Yes Yes
principle and its
core elements of
the NGRBCs.
(Yes/No/NA)
b. i
Has Hiehalicy Yes Yes Yes Yes Yes Yes Yes Yes Yes
been approved

AMMUAL REFOAT - FY2024-25 b 128



by the Board?
(Yes/No/NA)
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c. Web Link of
the Policies, if
available

https://www.piccadily.com/policies

2. Whether the
entity has
translated the
policy into
procedures, (Yes
4 Mo/ NA)

Yes

Yes Yes Yes Yes Yes ¥Yes

Yes

Yes

3. Do the
enlisted policies
extend 1o your
value chain
partnerss
(ves/MafMNA)

MA

MNA MNA MNA NA MNA MNA

NA

MA

4. Name of the
national and
international
codes/cartificati
ons/labels/
standards (e.g.
Forest
Stewardship
Cauncil,
Fairtrade,
Rainforest
Alliance, Trustee)
standards (e.g.
SA BO0Q, OHSAS,
150, BIS) adopted
by your entity
and mapped to
each principle.

Mot Applicable

5. Specific
commitments,
goals and targets
set by the entity
with defined

timelines, if any.

The commitments and goals wherever required are set by the company and have heen

mentioned in the respective principles.

6. Performance
of the entity
against the
specific
commitments,
goals and targets
along-with
FeEasons in case
the same are not
met,

Mot Applicable

Governance, leadership and oversight

AMNMUAL REPICHT -
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7. 5tatement by director responsible for the business responsibility report, highlighting ESG related
challenges, targets and achievements (listed entity has flexibility regarding the placement of this disclosure)

= ST

Environment

The Company is putting its efforts towards conserving natural resources, reducing pollution, and sustaining
the

environment, The Company is taking various initiatives for reducing the carbon footprints, water
conservation, '

usage of alternate source of energy ete. The Company continues to promote sustainable development
through

its business decisions and actions.Initiatives are being made towards ecological systems by growing maore
plants and trees.

Sacial

The Company is socially responsible towards its employees and the community at large. The Company
encourages to create and maintain a diverse, inclusive, and vibrant work environment that nurtures and
motivates its employees through various insurance and health schemes. For the community, the Company's
C5R policy intends to focus its efforts on socio economic backward groups of the society by innovatively
supporting them through programmes designed in the domains of education, health,sports and
environment.

Governance

The Company's philosophy in relation to Corporate Governance is to ensure transparent disclosures and
reporting that conforms fully to laws, regulations, and guidelines and to promote ethical conduct
throughout the

organization with the primary objective of enhancing stakeholders’ value while being a responsible
corporate

citizen. The Company has always thrived towards building trust with shareholders, employees, customers,
suppliers, regulators, and other stakeholders based on the principles of good Corporate Governance.

8. Detalls of the highest authority responsible for implementation and oversight of the Business
Responsibility policy (ies),

Mr. Natwar Aggarwal (Chief Financial Officer)

9. Does the entity have a specified Committee of the Board/ Director responsible for Yes
decision making on sustainability related issues? (Yes / No/ NA).

If yes, provide details.

The stakeholders Relationship committee (SRC) of the board is responsible for decision making on
Sustainability issues. Refer to Corporate Governance Report for additional information on SRC.

10. Details of Review of NGRBCs by the Company

Subj | Indicate whether review was undertaken by | Frequency

Bect Director/Committee of the Beard/Any other {Annually f Half yearly fQuarterly/ Any other-
for Committee | please specify)

::ul PL|P2|P3 | P4 | P5 P6|P7 (PB|P9|PL| P2 | P3 P4 |P5 P65 |P7|PB | P
Perf

orm | D | Di | Di | D0 | D [ Di ] DE | DE | D | Qu | Qu | Qu | Qu | Qu | Gu [Qu | OQu | Cu

ance | re re re re re re re re re art | art |.art |art | art | art | art | art | art
agai ct ct ct | .ot ct | ot | ot ct | ct | erl | erl | erd | erl | erl | erl | el | erl | erl
nst or |@r | or |@r | or | of | or | or | or ¥ y ¥ ¥ y W ¥ ¥ ¥
abo
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king
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cies
by
an
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rrial
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ncy s
[Yes
/o)

If
Yes,
Prov
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e of
the
age
ncy

| 0%

12, If answer to question (1) above is “No” iL.e, not all
Principles are covered by a policy, reasons to be
stated:

Que
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The
entit
¥
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g
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the
Prin
ciple

mat
erial
o

its

busi
Mess
(Yes
/Ma)

The
entit
yis
not
ata
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Any
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Mot
- Not applicable
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Section C: Principle-wise Performance Disclosures

This section is aimed at helping ontities demonstrate their performance in integrating the
Principles and Core Elements with key processes and decisions. The information sought is
categorized as "Essential" and "Leadership". While the essential indicators are expected to he
disclosed by every entity that is mandated to file this report, the leadership indicators may be
voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be
socially, environmentally and ethically responsible.

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that
is Ethical, Transparent and Accountable.

1. Percentage coverage by training and awareness programmes on any of the Principles during the
financial year:

Segment Total number of Topics/principles Shage of
training and covered under persons in
awareness the training amd respective
programmes held its impact category
- - - covered by
Board of Directors & The topics are the
aligned with the SWArDNEES

material topics as | programmes
identified during
the stakehaolder
consultation,
including, but ot 100.00%
limited to,
Business &
Financial
performance,
Corporate Social
Responsibility
[C5R),
assessments of
Risks associated
with Business.,
Evaluation of
internal fimancial
controls,
Digitization
initiatives,
compliance, and
Eovernance
parameters,
Companies Act,
2013, SEBI
regulations as
applicable to the
Company, Code
of Conduct for
Employees and
Prevention of
Sexual
Harassment at
Workplace{POSH)
et A statement
with respect to
the status of
compliance with
the provisions
relating to the
Maternity Benefit
Act, 1961,

AMMUAL REPORT - FY2024-25 }
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Key Managerial Personnel

The topics are
aligned with the
material topics as
identified during
the stakeholder
consultation,
including, but not
limited to,
Business &
Financial
performance,
Corporate Social
Responsibility
(CSR),
assessments of
Risks associated
with Business,
Evaluation of
internal financial
controls,
Digitization
initiatives,
compliance, and
governance
parameters,
Companies Act,
2013, SEBI
regulations as

applicable to the
Company, Code
of Conduct for
Employees and
Prevention of
Sexual
Harassment at
Workplace(POSH)
etc.

100.00%

1157
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The topics were 100.00%
aligned with
material topics as
identified during
stakeholder
consultation,
including, but not
limited to
compliance of
Ministry of
Corporate Affairs,
Reserve Bank of
India, FEMA
POSH, \Water
and enaergy
conservation, IT
security, incident
investigation,
productivity
environment
protection,
digitization,
safety related
sessions and
sensitization of
compliances
under Code of
Conduct to
regulate,
monitor, and
report trading by
Designated
Persons.
325 Awareness 100.00%
Programmes on
Health and Safety
and On-skill
Development
Programmes

Employees other than BoD and KMPs 55

Workers

AMMUAL REPORT - FY2024-25 }



2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in
proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement agencies/
judicial institutions, in the financial year, in the following format (Note: the entity shall make
disclosures on the hasis of materiality as specified in Regulation 30 of SEBI [Listing Obligations and
Disclosure Obligations) Regulations, 2015 and as disclosed on the entity's website):

A

PICCADILY
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Monetary
Penalty/ Fine NA
Settlement NA
Compounding fee NA
Non- Monetary
Imprisonment NA
Punishment NA

3, Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases
where monetary or non-monetary action has been appealed. NA

4. Does the entity have anti-corruption or

| anti-bribery policy?

Yes

If Yes, provide details in brief

PAIL covers Its Anti-Corruption and Anti-Bribery policy
under the Code of Conduct Policy which is availahle
on Internet, which offers a formal mechanism far all
employees to raise their voices on unethical behavior,
actual or suspected fraud or flag any violations of the
Company's Code of Conduct.

Provide a web-link if the entity has
| anti-corruption or anti-bribery policy

www.piccadily.com

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by
any law enforcement agency for the charges of bribery/ corruption:

FY (2024-25) PY (2023-24)
| Directors 0 0
KMPs ] 0
Employees 0 0
| Workers 0 0
6. Details of complaints with regard to conflict of interest:
' FY (2024-25) PY (2023-24)
: Number Remarks Number Remarks
' Number of
complaints
recei?.red in 4 . 0 e
relation to issues

AMMUAL REPORT - FY2024-25 }
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| of Conflict of

| Directors
| Mumber of

Interest of the

complaints
received in
relation to issues 0
of Conflict of
Interest of the
KMPs

7. Provide details of any corrective action taken or underway on issues related to fines / penalties /
action taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption
and conflicts of interest.

MOT ARPPLICABLE since there were no fines, penalties, or action taken by regulators, law enforcement

agencias or judicialinstitutions on cases of corruption and conflict of interest

| 8. Number of days of accounts payables

FY (2024-25) PY (2023-24)
i) Accounts payable x 365 days 2975536.08 4421455.04
ii} Cost of goods/services procured 56962.12 49959.96
i) Number of days of accounts 52 29
payables

9. Open-ness of business - Provide details of concentration of purchases and sales with trading
houses, dealers, and related parties along-with loans and advances & investments, with related

parties, in the following format:

Parameter

Metrics

FY (2024-25)

PY (2023-24)

AMNMUAL REPICHT -

Concentration of Purchases

houses

a. 1) Purchases
from trading

ii':| Total purchases
iii} Purchases from
trading houses as
% of total
purchases

0.00

41717.10

0.00%

0.00

36441.70

0.00%

b. Number of
trading houses
where purchases
are made

trading houses

¢. i) Purchases
from top 10

i) Total purchases
from trading
houses

0.00

0.00

0.00

0.00

= ST
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iii) Purchases from
top 10 trading
houses as % of
total purchases
fram trading
houses

Parameter

Metrics

FY (2024-25)

PY (2023-24)

Concentration of Sales

a. 1) Sales to dealer
/ distributors
i) Total Sales

B8625.65

88625.65

82812.45
82812.45

iii} Sales to dealer /
distributors as % of
total sales

100.00%

100.00%

b. Number of
dealers /
distributors to
whom sales are
made

859

829

c. i) Sales to top 10
dealers /
distributors

27079.46

23820.26

ii) Total Sales to
dealer /
distributors

88625.65

82812.45

i} Sales to top 10
dealers /
distributors as % of
total sales to
dealer /
distributors

30.55%

28.76%

Parameter

Metrics

FY (2024-25)

PY (2023-24)

Share of RPTsin

a. i) Purchases
(Purchases with
related parties)

i) Total Purchases

291.10

42538.05

338.88

36441.70

il) Purchases
{Purchases with
related parties as
% of Total
Purchases)

0.68%

0.93%

b. i) . Sales [Sales
to related parties)

230.08

150.45

ii} Total Sales

88625.65

82812.45

fil) Sales (Sales to
related parties as
% of Total Sales)

0.26%

0.18%

c.i) Loans &
advances given to
related parties

0.00

0.00

AMMUAL REPORT - FY2024-25 }
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ii) Total loans &

| advances
iii) Loans &
advances given to
related parties as
% of Total loans &
advances

0.00

d. i} Investments in
| related parties

i) Total
| Investments made

8130.45 7680.00

2130.45 7650.00

iii) Investments in
related parties as
% of Total

| Investments made

100.00% 100.00%

Leadership Indicators

1, Awareness programmes conducted for value chain partners on any of the Principles
during the financial year

=
==

|

2. Does the entity have processes in place to avoid/ manage conflict of interests
involving members of the Board?

If Yes, provide details of the same.

Yes, the Company has Code of conduct for Employee, Senior Management and
Directors, which requires the Employees, Senior Management and Directors of the
Company to take utmost care when participating in any transaction directly or
indirectly in which they have a director indirect interest that conflicts, or may conflict,
with the interests of the Company. They are expected to:

1, Avoid conflicts of interest

2. Refrain from accepting benefits from third parties

3. Disclose interest in a proposed transaction or arrangement (transactional
conflicts)

4, Declare interest in an existing transaction or arrangement,

5. To observe utmost care while applying for any tender and bid or adopting

new policies.

Every member of the Board and Senior Management is required to submit an
affirmation of compliance with the provisions of the code of Conduct annually

Yes

AMMUAL REPORT - FY2024-25 }
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PRINCIPLE 2 Businesses should provide goods and services in a manner that is
sustainable and safe

Essential Indicators

1. Percentage of RED and capital expenditure [capex) investments in specific technologies to
improve the environmental and social impacts of product and processes to total R&D and capex
investments made by the entity, respectively.

Details of
F'I‘ {2“24_15] P'f {2023_24} rmprc:a'u'errtents in
environmental and
I B social impacts
A& 0.00% 0.00% o |
Capex 0.00% 0.00% 0 i

2. a. Does the enti't'gr have procedures in place for sustainable s.ourc.ing?
(Yes/Nao)
b. If yes, what percentage of inputs were sourced sustainably? 66 00% |

Yes

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for

a) Plastics (including Packaging): PAIL has intreduced the concept of re-usable packing all across its plants and
continues to explore innovative ways to convert single use packaging methods into reusable packaging methods.
PAIL also has the Life Cycle Management Process of the packaging material in place. E-waste, Hazardous Waste,
and other waste (ETP Sludge, Spent Oil, Discarded Containers, Non-Hazardous Waste, Oil-Soaked, Sludge, etc.)
are sentto the authorized processors for disposal with negligible land-fill risk.

b) E-waste: PAIL has introduced the concept of re-usable packing all across its plants and conlinues to explore
innovative ways to convert single use packaging methods into reusable packaging methods. PAIL also has the Life
Cycle Management Process of the packaging material in place. E-waste, Hazardous Waste_ and other waste (ETP
Sludge, Spent Oil, Discarded Containers, Non-Hazardous Waste, Oil-Soaked, Sludge, etc.) are sent to the
authorized processors for disposal with negligible land-fill risk.

¢} Hazardous Waste: PAIL has introduced the concepl of re-usable packing all across its plants and continues 1o
explore innovative ways to convert single use packaging methods into reusable packaging methods. PAIL also has
the Life Cycle Management Process of the packaging material in place. E-waste, Hazardous Waste, and other
waste (ETP Sludge, Spent Oil, Discarded Containers, Non-Hazardous Waste, Oil-Soaked, Sludge, etc.) are sentto
the authorized processors for disposal with negligible land-fill risk.

d) Other Waste: PAIL has introduced the concept of re-usable packing all across its plants and continues o explore
innovative ways to convert single use packaging methods into reusable packaging methods.. PAIL also has the Life
Cycle Management Process of the packaging material in place. E-waste, Hazardous Waste_ and other waste (ETP
Sludge, Spent Oil, Discarded Containers, Non-Hazardous Wasle, Oil-Soaked, Sludge, elc.) are sent to the
authorized processors for disposal with negligible land-fill risk_

4. Whether Extended Producer Responsibility (EPR) is applicable to the
entity's activities {Yes / No).

If yes, whether the waste collection plan is in line with the Extended
Producer Responsibility (EPR) plan submitted to Pollution Control Boards?

Mo

If not, provide steps taken to address the same.
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1. Has the entity conducted Life Cycle Perspective [ Assessments (LCA) for any

of its products (for manufacturing industry) or for its services (far service

industry)?

Mo

If yes, provide details

e TR

to mitigate the same.

2. If there are any significant social or environmental concerns and/or risks arising from
production or disposal of your products / services, as identified in the Life Cycle Perspective /
Assessments (LCA) or through any other means, briefly describe the same along-with action taken

Action taken to mitigate significant social or environmental concerns and/or risks arising from
production or disposal of products / services

1 Liquor

2 Sugar

5r. No. | Mame of Product/Service

while producing

PMolasses a by product

Description of the risk/concern |
Foul smell & spent wash emanating

Action Taken

Zero Liquid

| Discharge(zL0)
i Sold to Pharmag other

Industries

NA

3, Percentage of recycled or reused input material to total material (by value) used in production
(for manufacturing industry) or providing services (for service industry).

&4, Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes)
reused, recycled, and safely disposed, as per the following format;

FY (2024-25) ) PY (2023-24)
Safely Safely
Re-Used Recycled | Disposed | Re-Used | Recycled | Disposed
Plastics lincluding packaging) 0.00 0.00 0.00 0.00 0.00 i 0.00 |
E waste 0.00 0.00 0.00 0.00 0.60 0.00
Hazardous waste 0.00 0.00 0.00 0.00 0.00 0.00
Other waste 0.00 0.00 0.00 0.00 0,00 0.00
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees,
including those in their value chains
Essential Indicators
1. a. Details of measures for the well-being of employees:
' % of employees covered by
| Health Accident Maternity Banafits Paternity Day :.:?re
Category Tota . insurance insurance Benefi‘ts% Nfa:ihtie;
L Mum ; Ly &
WAL | ey 'tf‘ ,i? her | %(C/ A} ””{”D"f” 1;';? '::'?E? £/ | ber | (£/
(8) < Al 13| A)
Permanent employees
| 0.00 : 0.0 0.0
Mo 234 [a] % 222 F4.87% 0 e o 0%
0.00 0.00 0.0
— 33 i} & a3 100,005 0 % 0 0%
| .00 0.00 0.0 0.0
Either 0 ¥ o 4] 0.00% 0 a 0 % 0O 054
0.00 0.00 .0 0.0
Total ! 267 0 % 255 95.51% 0 % 0 o% | 0 0%
Other than permanent employces
0,00 0.0 0.0
hAale 538 0 a 438 B1.41% 0 o 0 oy
.00 0.00 0.0
Female 1 2] % | e | > 0] O | % 10 fow
0.00 0,00 0.0 0.0
Other | ¢ B % 9 s d % g 0% g 0%
0.00 0.00 0.0 0.0
540 o 440 1.48% a a ]
Total | 9 5 94 0% 0%
b. Details of measures for the well-being of workers:
% of workers covered by -
) Health . Accident Maternity benefits Paternity Da'g.r E;r_e
o b WSUTANGE : insurance | Benefits Facilities
Mum Mum kS Mum %
VB | i 'ff E; ber | %(C/A) ””t"[;]'f‘er 9;;? :'_';";E']’ (E/ | ber | (F/
Category | 1By L€ | . i 1 L AL | (F) [ A )
Permanent workers
0.00 0.0 0.0
Male 22 i} o% 22 10:0.00% 0 0% 0 0%
0.00 0.00 0.0
Female & L 2% ) W | o | S ° = | 1 ® low|
0.00 0.00 0.0 0.0
Other | % | % | e | B | RE P lw | % Jow| % |ow
| 0.00 0.00 o0 0.0
o 1001 L]
Total e % W G : % ¥ D% 0%
Other than permanent warkers
' 0.00 0.0 o0
Male - 212 0 o% 0 0,005 0 0% o 056
0.00 0.00 0.0
[E] [u} a 0,
Female % Gk g % M 0%
0.00 .00 0.0 oo
Other 9 d % & Q0% ki % O low| ° |om
| 0.00 0.00 0.0 0.0
Yotal 212 o} % a 0.00% 0 % 0 0% 0 05
€. Spending on measuras towards well-being of employees and workers
_{including permanent and other than permanent} in the following format:
FY (2024-25) PY (2023-24)
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i) Cost Incurred
o wellbeing
FHEasUres
{well-being
measures
means well-
being of
=mployeesand 16552000.00 9109000.00
workers
lincluding male,
female;
permanent and
other than
permarnent
employeas and
workers)
it} Total revenue
B92807E000.00 §289414000.00
of the company
iii} Cost incurred
onwellbeing
Measures asa % 0.15% 0:11%
of total revenue
of the company | |
2. Details of retirement benefits
: F¥ {2024-25]) PY [2023-24)

Deduc
ted
and

No.of MNo.of MNo.of Mo.of deposi
Benefits employees workers Deducted and employees workers ted
covered asa | covered asa depasited with the covered asa % | covered as with
% of total % of total autharity (Y/N/M.A) of total a % of total the
employeess workers employees wiorkers author
ity
/NS
. M.AL)
PF 33.00% 73.00% Yas B2.00% B3.00% Yixs
Gratuity 100.00% 100.00% Yes 100.00% 100.00% |  Yes
E5l 1.75% 85.24% Yes 4.00% 86.00% [ Yes
Others — please | : |
: I
sy | Add Details |
3. Accessibility of workplaces
Are the premises / offices of the entity accessible to differently abled employees and Viis |
workers, as per the requirements of the Rights of Persons with Disabllities Act, 20167
If not, whether any steps are being taken by the entity in this regard,
4, Does the entity have an egual cpportunity policy as per the Rights of Persons with K
Disabilities Act, 20167
Hso, providea |
web-link to the
palicy.
5. Return to work and Retentien rates of permanent employees and workers that took parental
| teawe,
Fermaneant employees Permanent workers |
| Returnto Retention '
Gender wark rate rate Return to work rate Retention rate
Male 0.00 .00 0.00 0.00
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Famale 0.00 0.00 0.00 0.00
Other {1 0.00 0.00 0.00 =
Total 0.00 0.00 0.00 0.00
B. s there a mechanism available to recelve and redress gnevances for the following -
categories of employess and worker? &
(i
Yes,
then
If yes, give :;::i
detalls of the Yes/ e
mechanism in Mo
; the
brief.
miach
anis
min
brief)
Permaneant No
Waorkers
Other than
Permanant No
Workers [l || -
Permanent i
Emplayeas
Other than
Permanent Mo
Employees
7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:
FY (2024-25) PY (2023-24)
— Me.of
) empioyeas
employees / _
Total workers in Total ,n"warker.s "
employaes respective employees / FESpScye
Category e B categoryw | % (D)
warkers in category, (B A) waorkers in PR o)
respective who are part respective ofp
category [4) of category (C) Senriataa
association(s) "5} e
ar Unian {B) (o]
Total Il I o
Permanent
Employees 267 0 0,00% 179 1] 0.00%
Male 234 0 0,00% 155 0 0.00%
Female 33 o 0.00% 24 o 0.00%
Other 0 0 0.00% 0 0 0.00%
Total
Permanant
‘Workers. 2 | e 0.00% 22 0| 000%
Male 22 o 0.00% 22 8] 0.00%
Female 0 0 0,005% 0 0 0,005
Other 0 0.00% 0 0.00%
8. Details of training given to employees and workers:
..... FY (2024-25) PrEoasae) 0000
Category Tota On Health G kil On Hﬂglth ang On Skill
| (A} and safety st Total (D) safety upgradatio
| measures ok measures n ;|
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No. | %(B | No. %(C/ No. | %(E/ | No. | %(F ]
(B /A i &) [E} 2] (F} | /&)
Employees
10000 10¢.0 100,
7 BE7 41 99% 420 42 4
Mle % g || ' ® | o% | **] oow
100.0 104.0 100,
Eaiali 35 35 ot a5 100,005 24 24 0% 24 a0
0.00 0.00
Other [ @] % | s | O] 0% | O |0 [0 K| |
10000 100.0 100,
722 722 454 62.88% 444 EE 444
Total 0 0% Q0%
Warkers
100.0 100.0 100,
Male . 177 | L7 | ’l_'l*}é. | 575 | 324.86% - 471 | 471 | o | 4?1” U@v n
0.00 0.00
4} ] o 0.00% ] o 0.00% [}
Famale % 0 %
0.00 0.00
Gikie 0 ] 5 0 0.00% 0 ] 0.00% 0 ng
100.0 10000 100,
7 77 15 . 471 47 a7
Total il s ox | ° 24.86% 1 ow Y oom
9, Details of perfarmance and career development reviews of employees and
worker:
FY (2024-25) PY (2023-24)
Category Tota | No. 2% (B | Total Mo
% (ESD
A | @ | /e | (o (€) i
Employaas
100.0
Male . 6&7 687 oo | 420 . 420 I 100,002 | I
100.0
35 35 24 24 10:0.0
Female 0% i
0.00
Other 4] ] 5 0 0 0.00%
100.0
722 72 444 444 i
Total s 2 | ow ity
Warkers
100.0
7 4 ;
Male 177 17 0% 471 71 100,002
0.00
Famale o v % 0 v 0.00%
0.00
0 ] o 0 0.005%
Other %
100.0
) 4 h
Total 177 177 0% 471 71 100.00%
10. Health and safety management system: _ i
aWhether an occupational health and safety
management system has been implemented by Yes
_the entity? (Yes/ No/ NA}. | |
h 'IH‘H et dumwm Tresalih, sed
If yes, the coverage such system?® ﬁ“ Jpciact” mbpatiiing. ot
::# :ﬂﬂmhmuﬂ‘}ﬂ
Toa =i T sakely Wl
b. What are the processes used to identify work- mumﬁ-h o esas et
related hazards and assess risks on a routine ancd | and i e @ socsed adbiies Brough koo
non-radtine basis by the entity? e
¢. Whether you have processes for workers to
report the work related hazards and to remove Yes
themselves frorm such risks?
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d. Do the employees/ worker of the entity have
access to non-occupational medical and Yes
healthcare services?
11. Details of safety related incidents, in
the following format:
Safety Cate FY PY
Incident/Numb gory (202 {202
ar ., 4-25) | 3-24) 1=
Emp
Lost Tirme Injury loye 0.00 0.00
Frequency Rate [
[LTIFR) (per one
i Wor
million-person 0.00 0.00
hours warked) kers
Emp
laye 4] 4]
Total recordable | es | .
work-related Wor
ap [u) 0
s kers
Ernp
loye o i}
Mo, of fatalities | es L |-
o0l R 0
kers
High Ernp
Cconsequence loye ] a]
work related es L
injury orill- ) *Including in the cantract
health Wor waorkforce
: 4] (1]
(excluding kers
fatalities)
! il s oy et Mock Drlts ard i ealcly
12. Describe the measures taken by the entity to ensure a safe. | 0 o B o e i - i e ey
and healthy work place.  Puci R .. 2igan
13, Number of Complaints on the
fallowing made by employeas and
workers: - . . | =
FY (2024-25) PY (2023-24)
Pandi
ng
Filed | resol Filed 5
duiri ution duri Pendlvg
Rema resolution
ng at ng Remarks
rks at the end
the the the
of year
year arnd year
of
year
Working
Conditions q & 9 v
Health & Safety 0 a ] o
14. Assessments for the year: 15. Prowide detaids of any cormective action taken or underway to address safaty-related incidents
R e us, of your plants and | (fany) and on significant risks / concerns ansing from assessments of health & safety practices
alfices that were and working condibons. As a proactive measure, several activities such as free medical treatment,
assessed (by entity or | OfEanEation of medical camps, awareness programimes an varous 35 pacts are undertaken by the
statutary authorities Campany. Vanous safety protocols/S08s are in place 1o ensure workplace safety and safety of
or third parties) team members. All leading and Lageing indicators are capiured and accordingly, corrective, and
Health and preventive actons are planned and implemented across all operations.
safety practicas 100.00%
Warking
Conditions _100.00% _
Leadership Indicators
1 Does the entity extend any life Insurance or any compensatory package in the event of death of
[&) Employeas (Y] Yes
1B} Warkers (¥/MN]). Yes
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No, the company
doesn’'t have any
value chain partners.!

2. Provide the measures undertaken by the entity to ensure that statutory
dues have been deducted and deposited by the value chain partners,

3. Provide the number of employees / workers having suffered high conseguence work related
injury / ill-health / fatalities {as reported in Q11 of Essential Indicators above), who have been are
rehabilitated and placed in suitable employment or whose family members have been placed in
suitable employment:

No. of employees/workers
that are rehabilitated and
placed in suitable
employment or whose
family members have been
placed in suitable

Total no. of affected
employees/ workers

employment
PY FY |
(2023- | (2024-
FY {2024-25) 24) 25) | PY(2023-24)
Employees 1] 0 | o0 0
Workers 0 0 a a
4. Does the entity provide transition assistance programs to facilitate '
continued employability and the management of career endings resulting Mo
from retirement or termination of employment? [Yes/ No/ NA)
5. Details on assessment of value chain partners:
% of value chain
partners {by
value of business

done with such

partners) that

were assessed
Health and safety practices 0.00%
Working Conditions 0.00%
6. Provide details of any corrective actions taken or underway to
address significant risks / concerns arising from assessments of health Mo such assessments
and safety practices and working conditions of value chain partners. were undertaken

during the year under
review. However, we
may do it in the future
to address the health
and safety concerns of
our value chain
partners

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its
stakeholders

Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity,
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Stakeholder mapping is undertaken at various levels, covering the Company’s plant level and corporate level,

PAIL identified the key stakeholder groups by considering the individuals or entities that have a significant
interest or influence on our activities, operations, or success. The list of identified stakeholders includes the
Employees, Communities, Suppliers / Service Providers, Opinion Leaders / Experts / Academic institutions,
Media, Customers, Investors, Sharehaolders and Regulators / Government Autharities.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with
each stakeholder group.

Whetity Purpose and scope
identified Details of Details of ¢ :
as Channels Other Frequenc Other ﬂ. engalgemenl
5r. | Stakehold | Vulnerabl of Channels y of Freguency :nc!wf;lmg Ky
; topics and
Mo. | erGroup e& COMMuURic of engagem of :
- _ 1 concerns raised
Marginali atian communic ent engageme ;
: during such
zed ation nt dhganetaant
Group
Regulator No E-mail Others — Need- Compliance-
y bodies/ please based related
Governme specify reguirements such
ntf as the filing of
Industry periodic returns,
Associatio reports,
ns payment of taxes,
i . . . . | et .
2 | Opinion Mo E-mail Others - Need- Compliance to
Leaders / please based legal
Experts / specify requirements,
Academic advice on
Institution business, legal, tax
5 and environment-
| related issues.
Investors/ Na E-mail Others — Annual, Regulatory
Funders/ please Quarterly | compliances,
Sharehald specify Monthly, | financial
ars Weelkly, performance and
Daily business updates
4 | Vendors/ Yes E-mail Others - Annual, To share and
Suppliers/ please Cuarterly, | understand mutual
Cantracto specify Monthly, | needsand
rs/ Sellers Weekly, expectations
Daily including for
guality, cost &

delivery, growth in
business

avenues. Also
Jfoensure
compliance to
ethical practices.
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5 Mo Other Customer Others — MNeed- Promote and grow
Customer Meets, Key please based business by
s Account specify educating

Process,Su them about the
rveys; product, services,
Feedbhack and new
calls; Traini initiatives {if any).
ng Understanding
Forums;Dir their
ect expectations about
Wisits products and
zervices and
ways to improve
therm. Fulfill
tramsactions
involved for doing
business. Brand
Satisfaction
Survey,

6 | Local Yes Other Meetings Others — PAIL has identified
communit with local please the disadvantaged,
ieg community specify wilnerable and

sPublic marginalized
hearing stakeholders
(CSR initsareasof
Initiatives operation, Based

an their needs,the
Company engages
in initiatives
related to
healthcare, educati
on, infrastructure
development,
provision forsafe
drinking water,
fighting hunger
and sustainable
livelihoods, st

Annual, Thiese objectives

Quarterly, are achieved

Maonthly, through the

Weekly,Dai | Company's C5R

[y initiatives,

7 | Employee Mo Cther sunrise Others — Annual, Employeswelibain

5 and sunset please Quarterly, | g Enhancing
meetings, specify Maonthly, | efficiencyand
weekly/ Weekly,Dai | productivity,
manthly Iy Imparting training
reviews,HR through regular
forum;meea Programmes;
ting increasing
stownhalls: awareness of all as
focused pects of the
group business (codes,
discussions walues,
meetings. etc. ). Healthandsaf
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& | Managem

ety,Rewards,and
recognitions

Mo E-mail Others = | Board To meet the
ent/ please meetings | highest standards
Board specify with of governance.
defined Guidance on
frequency, | smoath
operations,
improving
efficiency and
| productivity.
9 Media/NG Mo Other Regular Others — Ongoing miaintaining
O Interaction please guality standards,
5 specify health ,

wellbeing,a nd in
clusive growth in
the community.
Interaction is done
with

MNGO's to do need
analysis for the
C5R project related
to Local
Community and
communication to
local media for
AWarensss

. B _____Leadership Indicators —
1. Provide the processes for consultation between stakeholders and the Board on economic,
environmental, and social topics or if consultation is delegated, how is feedback from such

consultations provided to the Board.

The Campany performs the materiality assessment periodically. By using the Principles of Global

Reporting Initiatives to pin point the Company’s crucial economic, environmental, and social issues,

stakeholder assessment was carried out. The identification of material issues is based on inputs
from the stakeholder engagement process, global and sectoral sustainability trends, and other

factors. The comprehensive materiality evaluation helps the Company prioritize strategies, policies,

and action plans relating to economic, environmental, and social conseqguences by providing
context for sustainability. The outcomes of the materiality analysis are provided to the Board .

2. Whether stakeholder consultation is used to support the identification and management

of environmental, and social topics,

Yes

if so, provide details of instances as to how the inputs received from stakeholders on these
topics were incorporated into policies and activities of the entity.

AMNMUAL REPICHT -

Yes _Based on the consultation PAIL has adopted policies which include the CSR palicy, 2s well as PAIL Code of Condwct PAIL has implemented

various C5R programmes and centinucusly improved on the HR practices. We take this feedback from the stakeholders ta improve our

performance.
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3. Provide details of instances of engagement with, and actions taken to, address the
concerns of vulnerable/ marginalized stakeholder groups.

The Company has identified avenues to be meaningfully engaged with the communities through
structured projects for improving their livelihood through education, skill-based trainings as well as
health awareness programs. Under its CSR, the Company has been driving various activities to uplift the

marginalized and vulnerable community. Details of CSR initiatives are available at the Company’s webszsite
www.piccadily.com
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Essential Indicators
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1. Employees and workers who have been provided training on human rights issues and policy(izs) of
the entity, in the following format:

FY (2024-25) PY (2023-24)
Category Total | NE.af . %@ | Total ‘ e af Y
(A) employees/worker Ia) (© employees/worker €
s covered (B) 5 covered (D)
Employees _
100,00 100.00
T 267 267 o 179 178 5
Other than 540 can 100.00 365 265 100:.00
permanent %o i
100.00 100.00
Total Employees HoF BaE o s s o6
Workers
100.00 100.00
Permanent =2 =2 o 22 £Z S
Cther than i 544 100.00 449 449 100.00
permanent % %%
100,00 100.00
Total Workers &4 2 % L AT E
2. Details of minimum wages paid to employees and workers, in the following format:
FY (2024-25) | _PY(2023-24)
Equal to Mare than Equal to Maore than
Pinimum Wage Minimum Wage | Minimum Wage Minimum Wage
Category Taotal | N N | Total | N M
(A) | o 0. o} | o o.
| BEMA || e/ €| ®E || %(E/o)
) ] ] |
. Employees :
PJ | 1
267 | D 0.00% & 100.00% 179 | O 0.00% 7 100.00%
Permanent 7 | 9
2 1
234 8] 0.00% 3 100.00% 155 0 0,005 5 100, 0%
Male 4 ! 3 |
3 2
33 0 0.00% 100, 00% 24 0 0,005 100, 00
Female : —— = o | e 4 B
_Dther 4] o 0.00% o 0.00% 0 0 0.00% 0 0.0 %
1 4 6 2
Other than 540 1 21.85% 2 78.15% 265 1 23.02% 0 76.98%
Permanent 3 2 | | 4
1 4 | ' p 2
538 1 21.56% 2 78.44% 265 1 23.02% 0 76.98%
Male 6 o 2 - 4
Female b 2| 10000% | D 0.00% ] 0 0.00% o 0.00%
Other 0 0 0.00% i) 0.00% 8] 0 0.00% 0 0.00%
rrEnat-2s |
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Waorkers
22 5 22.73% 1 TT.27% 22 0] 0.0 % 100.00%
Permanent 7 2
22 5 22.73% A F1.271% 22 0 O, (2 : 100005
Male F 2
Famale 0 0 0.00% L] 0.00% 0 L] 0,002 0 0.00%:
Other o |0 0.00% 0 0.00% o |0 0.00% 0 0.00%
2 1 2
Other than 212 1 100.00% 0 0.00% 449 9 44, 10% 5 55.90%
Permanent -2 B -
' 2 1 2
212 1 100.00% 0 0.00% 449 9 A4.10% 5 55.90%
Male ; & | . ; B = 1
Female 0 |o| 000% |0 o000% 0 |0 ©000% |0/ 000%
Other ] 0 0.00% a 0.00% o o 0.00% o 0.00%
3. Details of remuneration/salary/wages, in the following format:
‘a2, Median remuneration / wages: -
Male Female Other
Median Median Median
remunerati remunerati remunerati
Numb | on/salary/ | Numb | on/salary/ | Numb | on/salary/
er wages of er wages of er wages of
respective respective respective
category category category
Board of Directors (BoD) 6 19569250 1 0 8] 0
Key Managerial Personnel 4 9356014 0 0 o 0
SRppesyaliEr-hn Bl 254 | 256646695 | 29 3054420 0 0
and KMP
Waorkers 759 13569331 0 0 a 0
b. Gross wages paid to females:
FY (2024-25) PY (2023-248)
Gross wages paid to females 33265137.00 28532268.00
Total wages 288626373.00 299714350.00
Gross wages paid to females
{Gross wages paid to 11.53% 9.52%
females as % of total wages)
4. Do you have a focal point (Individual/ Committee) responsible
for addressing human rights impacts or issues caused or Yes
contributed to by the business?
5. Describe the internal mechanisms in place to redress grievances | The Company has a Whistle Blower
related to human rights issues. Palicy that allows and encourages its
stakehaolders to raise concerns about
the violations agaimst the Code of
Conduct. Mecessary actions are taken
to address the concerns/issues in the
best interest of the aggrieved parson.
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6. Mumber of Complaints on the following made by employees and workers:

FY (2024-25) PY (2023-24)
Filed Rending Filed Sl
ducsn resolution S aE diiins fhe resolution | Remark
& at the end & at the end 5
the year year
of year of year

Sexual Harassment (i} 0 0 0
Discrimination at 0 0 0 0
workplace
Child Labour 0 0 0 0
Forced
Labour/inveluntary 0 0 0 0
Labour
Wages 0 0 0 0
Other hll.Jman rights 0 0 0 0
related issues

7. Complaints filed under the Sexual Harassment of Women at Workplace [Prevention, Prohibition and Redressal)
Act, 2013, in the following format:

_ FY (2024-25) PY (2023-24)
i} Tatal Complaints reported under Sexual Harassment on of '
Women at Workplace [Prevention, Prohibition and i 4]
Redressal) Act, 2013 (POSH)
ii) Female employees [ workers o 0
i) Complaints on POSH as a % of female employees /
workers
iv) Complaints on POSH upheld ; i) 0

8. Mechanisms to prevent adverse conseguences to the complainant in discrimination and harassment cases,
The Whistle Blower policy mentions a clause on maintaining confidentiality of complainant/ EI'IEIJI'“'I_E
protection against victimization. It states that the disclosures of wrongful conduct are submitted ona
confidential basis or submitted anonymously. Such disclosures are confidential to the extent possible,
convenignt with the need to conduct an adeguate investigation. The Company is obligated to take
stringent actions against any director, supervisor or employee found to have sa violated this clause.

9, Do human rights reguirements form part of your business agreements and
contracts? (Yes/Mo/NA)

Yes

10. Assessments for the yvear:

were assessed (by entity or

parties)

% of your plants and offices that

statutory authorities or third
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Child labour 0.00%
Forced/involuntary labour 0,00
Sexual harassment 0.00%
Discrimination at workplace 0.0
Wages .00
Others — please specify NA

11. Provide details of any corrective actions taken or underway to address significant risks / concerns

arising from the assessments at Question 10 above.

Mo corrective action was taken as no instance were reparted on the above issues, hence the guastion is

not applicable.

Leadership Indicators

1. Details of a business process being modified / introduced as a result of addressing human rights

grievances/complaints. NA

2, Details of the scope and coverage of any Human rights due-diligence conducted. NA

3, Is the premise/office of the entity accessible to differently abled visitors, as per the reguirements

of the Rights of Persons with Disabilities Act, 20167 To be

reviewed

4. Details on assessment of value chain partners:

% of value chain partners (by vallue of business done
with such partners) that were assessed

Sexual harassment 0.00%
Discrimination at workplace 0.00%
Child Labour 0.00%
Forced Labour/Involuntary Labour 0.00%
Wages 0.00%

PRINCIPLE 6: Business Should Respect and Promote Human Rights

1. Details of total energy consumption (in loules or multiples) and energy intensity, in the following format:

Whether total energy consumption and energy intensity is
Yes
applicable to the company?
| FY (2024-25) PY (2023-24)
Revenue from operations (in Rs.)
| 292807800:0.00 828941406400
Parameter Units | FY (2024-25) PY (2023-24)

AMMUAL REPORT - FY2024-25 }
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From
renewable
sources

Total
electricity
consumption
(A)

Gigajoule (G))

127037.00

12085014.00

Total fuel
consumption

(8)

Gigajoule (G1)

0.00

0.00

Energy
consumption
through other
sources (C)

Gigajoule (GJ)

0.00

.00

Total energy
consumed
from
renewable
sources
[A+B+C)

Gigajoule (Gl)

127037.00

18085014.00

From non-
renewable
SOUrces

Total
electricity
cansumption
(D)

Gigajoule {G)

2589.00

53136.00

Total fuel
consumption

(E)

Gigajoule (Gl)

83.01

590941.46

Energy
consumption
through other
sources (F)

Gigajoule {G1)

0.00

0.00

Total energy
consumed
fram nan-
renewable
SOUrCes
(D+E+F)

Total energy
consumed
(A+B+C+D+E+
Fl

Gigajoule (GJ)

Gigajoule (GJ)

2672.01

129709.01

644077.46

18729091.46

Energy
intensity per
rupee of
turnover
(Tatal energy
consumed [/
Revenue from
operations)

Gigajoule (G)) /
Rs.

0.0000145282

0.0022593987

AMNMUAL REPICHT -
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Energy

intensity per

rupee af

turnover

adjusted for

Purchasing

Power Parity Gigajoule {Gl) /
(PPP) Rs,
[Total energy

consumed /

Revenue from

operations

adjusted for

PFP}

0.00

0.00

Energy
intensity in
terms of
physical
Output

Gigajoule (Gl) 0.00

0.00

Energy
intensity
{optional) -
the relevant
metric may be
selected by
the antity

Gigajoule (Gl) 0.00

0.00

Mate: Indicate if any independent assessment/
evaluation/assurance has been carried out by an external
agency? (Y/N)

If yes, name of the external agency.

2. Does the entity have any sites / facilities identified as
designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of
India?

Mo

If yes, disclose whether targets set under the PAT scheme
have been achieved. In case targets have not been
achieved, provide the remedial action taken, if any.

2. Provide details of the following disclosures related to water,

Parameter FY (2024-25)

Water
withdrawal by
sgurce (in
kilolitres)

PY (2023-24)

in the following format:

_water

_Groundwater

{i) Surface 0.00 0.00

(i) 255117.00 210826.00
(iif) Third

0.00 0.00
party water

{iv) Seawater / |
desalinated 0,00 0.00
water |

AMNMUAL REPICHT -
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{v] Others

Total volume
of water
withdrawal (in
kilolitres) (i + i

00T+ v+ v)

Total volume
of water

consumption
{in kilolitres)

0.00

255117.00

255117.00

0.00

21082600

Z10826.00

Water
intensity per
rupee of
turnover
{Total water
consumption /
Revenue fram
operations)

0.0000285747

0.0000254332

Water
intensity per
rupee of
turnover
adjusted for
Purchasing
Power Parity
{rPP)

(Total water
consumption /
Revenue from
operations
adjusted for
PFF)

0.00

0.00

Water
intensity in
terms of
physical
output

0.00

0.00

Water
intensity
(optional) -
the relevant
metric may be
selected by
the entity

0.00

0.00

Mote: Indicate if any independent assessment,
evaluation/assurance has been carried out by an external

agency?

If yes, name of the external agency.

Mo

4. Provide the following details related to water

discharged:
Parameter

FY (2024-25)

PY (2023-24)

Water discharge by destination and level of treatment (in

kilolitres)

AMNMUAL REPICHT -
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(i} Te Surface
water

0.00

0.00

Mo treatment

0.00

0.00

With
treatment =
please specify
level of
treatment

0.00

0.00

{ii) To
Groundwater

0.00

0.00

Mo treatment
With
treatment —
please specify
level of
treatment

0.00

0.00

0.00

0.00

{iii) Ta
Seawater

0.00

0.00

Mo treatment
With
treatment —
please specify
level of
freatment

{iv) 5ent to
third-parties

0.00

0.00

0.00

0.00

0.00

0.00

Mo treatment

0.00

0.00

With
treatment —
please specify
level of
treatment

(v} Others

0.00

67726.00

0.00

5970.00

Mo treatment
With
treatment —
please specify
lewvel of
treatment

.00

6772600

0.00

5970.00

Total water
discharged {in
kilalitres)

67/726.00

970,00

Mote: Indicate if any independent assessment/

evaluation/fassurance has been carrled out by an external

agency? (Y/N)

If ves, name of the external agency.

Mo

5. Has the entity implemented a

mechanism for Zero Liguid

Discharge?

Yes

AMNMUAL REPICHT -
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If yes, provide details of its
coverage and implementation.

The Company has adopted effective mechanism of 2ero liquid discharge
through ETP & STP systems The recycled water is used within the plants itself.

6. Please provide details of air emissions (other than GHG amissions) by the entity, in the following format:

.‘-'.d;hetl.'.mr air emissions tnther than GHG emissinns-] by the Yes
entity is applicable to the company?

Parameter P'“"‘::i':““f" FY (2024-25) PY (2023-24)
Mk Kg 102300.00 101376.00
S0x KE 54.00 66.52
Particulate
matter (PM) Kg a504,00 17424.00
Persistent
arganic
pollutants Kg v00 Ll
(POP)

WVolatile
organic

L0 0.0
compounds Ke L e
{voc)
Hazardous air
pollutants Kg 0.00 0.00
(HAP)
Others —
please specify
Mote; Indicate if any independent assessment)/
evaluation/assurance has been carried out by an external Mo
agency? [Y/N)
if yes, name of the external agency.

7. Provide details of greenhouse gas emissions (Scope 1and &

following format:

cope 2 emissions) & its intensity, in the

Whether greenhouse gas emissions (Scope 1 and Scope 2
emissions) & its intensity is applicable to the company?

Yes

Parameter

Unit FY (2024-25)

PY (2023-24)

Total Scope 1
emissions
{Break-up of
the GHG into
CO2, CH4,
N20, HFCs,
PFCs, 5F6,
NF3, if
available)

MiCo2e 0.00

0.00

AMNMUAL REPICHT -

Total Scope 2
emissions
(Break-up of
the GHG into
C02, CHA,
N20, HFCs,

PFCs, 5F6,

MICOZe 0.00

0.00
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NF3, if
available)

Total Scope 1
and Scope 2
emission
intensity per
rupee of
turnover
{Total Scope 1
and Scope 2
GHG
emissions /
Revenue from
operations)

MtCO2e / Rs.

0.00

;’};
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0.00

Total Scope 1
and Scope 2
emission
intensity per
rupee of
turnover
adjusted for
Purchasing
Power Parity
{(FPP)

(Total Scope 1
and Scope 2
GHG
emissions [
Revenue from
aperations
adjusted for
PPP)

MtCo2e /[ Rs.

0.00

0,00

Total Scope 1
and Scope 2
emission
intensity in
terms of
physical
output

MECO2e

0.00

0.00

Total Scope 1
and Scope 2
emission
intensity
{optional) =
the relevant
metric may be
selected by
the entity

MLCO2e

0.00

0.00

Mote: Indicate If any Independent

assessment,

evaluation/assurance has been
carried out by an external

| agency? (Y/N)

Mo

If yes, name of the external

agency.
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8. Does the entity have any
project related to reducing Green
House Gas emission?

If Yes, then provide details.

Yeas

Target undertaken

by Company

9, Pravide details related to waste management by the
entity, in the following format:

Parameter

FY (2024-25) |

PY (2023-24)

Total Waste generated (in metric tonnes)

Plastic waste
(A)

14.765

0.273

E-waste (B}

0.00

0.708

Big-medical
waste (C)

0.00

0.00

Construction
and
demolition
waste (D)

252.00

265.00

Battery waste

(E}

0.00

0.00

Radioactive
waste (F)

0.00

0.00

Other
Hazardous
waste. Please
specify, if any.
()

Other Man-
hazardous
waste
generated (H).
Please specify,
if any. (Break-
up by
composition
i.e. by
materials
relevant to
the sector)

0.025

20,047

0.045

0.145

Tatal (A+B +C
+D+E+F+0G

tH)

Waste
intensity per
rupee of
turnover
(Total waste
generated /
Revenue from
operations)

286.837

0.0000000321

266.171

00000000321

AMNMUAL REPICHT -
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Waste
intensity per
rupee of
turnover
adjusted for
Purchasing
Power Parity
(PPP)

{Total waste
generated [/
Revenue fram
operations
adjusted for
FPP)

0.00

0.00

Waste
intensity in
terms of
physical
output

0.00

0.00

Waste
intensity
{optional) —
the relevant
metric may be
selected by
the entity

0.00

0.00

For each category of waste generated, total waste
recovered through recycling, re-using or other recovery
operations {in metric tonnes)

Category of waste

(i} Recycled 125088.00 148500.00
(i) Re-used 0.00 0.00
{iti) Other

recovery 0.00 0.00
operations

Tatal 125088.00 148500.00

For each :ai':eg”ﬁry of waste g&néfat;e&. total waste
disposed by nature of disposal method (in metric tonnes)

Category of waste

(i} Incineration 0.00 0.00
(i} Landfilling 9504.00 6270.00
(iii) Other

disposal 0.00 0.00
operations

Total 9504.00 6270.00

Note: Indicate if'anv'Fnd'e penﬁeﬁi As5E5s meni‘.}
evaluation/assurance has been carried out by an external

agency? [Y/N)

Mo

If yes, name of the external agency.

AMNMUAL REPICHT -
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adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous
and toxic chemicals in your products and processes and the
practices adopted to manage such wastes.
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We comply with all regulations concerning
the safe & responsible management of
waste material, The waste is disposed

off to authorized vendors.

11, If the entity has operations/offices infaround
ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity

hotspots, forests, coastal regulation zones etc.) where il
environmental approvals / clearances are required, please

specify details in the following format:

12, Details of environmental impact assessments of

projects undertaken by the entity based on applicable laws, Mil

in the current financial year:

13. Is the entity compliant with
the applicable environmental
law/ regulations/ guidelines in
India; such as the Water
(Prevention and Control of
Pollution) &Act, Air (Prevention
and Control of Pollution) Act,
Environment protection act and
rules thereunder (¥/N/NA).

Yes

If not, provide details of all such non-compliances, in the following format:

Leadership Indicators

1, Water withdrawal, consumptian and discharge in areas of water stress (in kilolitres):

For each facility / plant located in areas of water stress, provide the following information:

Details For each facility f plant located in areas of water stress

Sr. No. Particulars
1 MName of the area District Karnal Haryana
2 Mature of operations Manufacturing Unit
3 Water mthdrawal, tﬁnﬁunﬁﬁfiun and diEEHai’ge"in the - i o
following fnrrg at: .
P FY (2024-25) | PY (2023-
24)
{i) Surface water 0.00 U'DD
(i) Groundwater 50906.00 | 210826.00
(i) Third party water 0.00 0.00.
{iv) seawater / desalinated water 0.00 0.00
{v) Others 0.00 0.00]
Ezt:jllslc;i::;a of water withdrawal 50906 210826
Total valume of water consumption (in kifolitres) 50906.00 |210826.00
Water intensity per rupee of turnover {Water consumed / turnover) 0.00 0.00
Water intensity {optional) — the relevant metric may be selected by the entity 0.00 0.00
Water discharge by destination and level of treatment ({in kilolitres) 0 0

AMMUAL REPORT - FY2024-25 }
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{i} Into Surface water 0.00 Q.00
Mo treatment Q.00 .00
___With treatment — please specify level of treatment 0 0
(i} Inte Groundwater (.00 0.00
Mo treatment 0.00 0.00
With treatment — please specify level of treatment i 0
{iii}) Into Seawater a 8]
Mo treatment 0.00 0.00
With treatment — please specify level of treatment 0.00 0.00
{iv) Sent to third-parties ) o
No treatment 0.00 _©:00
With treatment — please specify level of treatment 000 0.00
{v] Others 64441 5970
Mo treatment 0.00 0
With treatment — please specify level of treatment 64441.00 5970.00
Total water discharged {in kilolitres) 64441 5570
Maote: Indicate if any independent assessment/
evaluationfassurance has been carried out by an external Mo

_agency? (Y/N)

If wes, name of the external agency.

2. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Whether total Scope 3 emissions & its intensity is No

Parameter Unit FY (2024-25) PY (2023-24)
Total Scope 3
amissions
{Break-up of
the GHG into
CO2, CH4,
M20, HFCs,
PFCs, 5F6,
MEZ, if
_available)
Total Scope 3
emissions per
rupee of
turnover
Total Scope 3
emission
intensity
{optional) —
the relevant
metric may be
selected by
the entity
Mote: Indicate if any independent assessment,/
evaluation/assurance has been carried out by an external
agancy? [¥/N)

If yes, name of the external agency.

3.With respect to the ecologically sensitive areas reported
at Question 10 of Essential Indicators above, provide details
of significant direct & indirect impact of the entity on

ARMUAL REPOAT - FY2024-25 | {168
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remediation activities.

4, If the entity has undertaken any specific initiatives or
used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions /
effluent discharge / waste generated, please provide details
of the same as well as outcome of such initiatives, as per

the following format:
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5, Does the entity have a
business continuity and disaster
management plan?

Details of entity at which
business continuity and disaster
management plan is placed or
weblink.

Yes

Yes, PAIL is committed to ensuring uninterrupted aperations and the
safety of its stakeholders. It covers the identification of critical business
functions, risk assessments, and the implementation of preventive
measures. It involves regular risk assessments, employee training, and
the establishment of an Incident Response Mechanism, The Business
Continuity Plan includes backup systems, and data recovery processes.
Post-incident, a detailed assessment and recovery plan will restore
aperations swiftly

6. Disclose any significant adverse impact to the
environment, arising from the value chain of

the entity. What mitigation or adaptation measures have
been taken by the entity in this regard, B

7. Percentage of value chain partners (by value of business
done with such partners) that were assessed for

environmental impacts.

MNotes

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy,
should do so in a manner that is responsible and transparent

Essential Indicators

| 1. a. Number of affiliations with trade and industry chambers/ associations. 0

b. List the top 10 trade and industry chambers/ associations (determined
based on the total members of such body) the entity is a member of/

| affiliated to

Sr. | Name of the trade and industry Redchy of Htade and_rnfiustw
No. chambers/ associations chamhn?rsf asscctatlo_n <
[State/National/International)
1
2

| 2. Provide details of corrective action taken or underway on any issues
related to anti- competitive conduct by the entity, based on adverse orders MA

from regulatory authorities.

Leadership Indicators

1. Details of public policy positions advocated by the entity: Mo

AMNMUAL REPICHT -
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PRINCIPLE &: Businesses should promote inclusive growth and equitable development

Essential Indicators

1. Details of Social Impact Assessments (51A) of

projects undertaken by the entity based on Nil
applicable laws, in the current financial year.

2. Provide information on project(s) for which

ongoing Rehabilitation and Resettlement (R&R) Nil

is being undertaken by your entity, in the
following format:

3. Describe the mechanisms to receive and
redress grievances of the community.

The Company works closely with the
community in the identified areas of
contribution in the thrust areas for

carrying out the Corporate Social
Responsibility initiatives. Within the area of
work, the employees of the

Company work with the communities to
understand the impact of the initiatives on the
intended beneficiaries.

These interactions provide the people with
ample opportunities to gauge and address
community concerns.

Based on these interactions, we have not
encountered any specific grievances from the
community at present.

4. Percentage of input material (inputs to total

inputs by value) sourced from suppliers: EY,j2024=25) FPEiaces2d)
Directly sourced from MSMEs, small 27.03% 19.47%
producers

Sﬂurcml:l dlr‘ECl‘.E'l,l' fmlm u:;nthln the district 0.92% 0.63%
and neighbouring districts

5. lob creation in smaller towns - Disclose wages paid to persons employed (including employees
or workers employed on a permanent or non-permanent / on contract basis) in the following

loeations, as % of total wage cost:

AMNMUAL REPICHT -

FY (2024-25) PY (2023-24)

1. Rural

i) Disclose wages paid to persons employed
[including employees or workers employed on a &8 0t EEE G0
permanent ar non-permanent / on contract
basis)

i) Total Wage Cost 88571573.00 115884000.00

iii) % of lob creation in Rural areas 0.00% 0.00%
2. Semi-urban

i) Disclose wages paid to persons employed
{including employees or workers employed on a 189.00 108.00
permanent or non-permanent [ on contract
basis)

Fr2n24-z5 |
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ii} Total Wage Cost 45545420.00 22630000.00
iii) % of Job creation in Semi-Urban areas 0.00% 0.00%
3. Urban
i} Disclose wages paid to persons employed
e i b el 5700 5700
basis)
ii) Total Wage Cost 50485125.00 22446000.00
iii}) % of Jlob creation in Urban areas | 0.00% 0.00%
4. Metropolitan
i} Disclose wages paid ta persons employed
{including employees or workers employed on & 97.00 96.00

permanent or non-permanent / on contract
basis)

i) Total Wage Cost

109264257.00

138704350.00

iii) % of of Job creation in Metropolitan area

0.00%

0.00%

Leadership

1. Provide details of actions taken to mitigate
any negative social impacts identified in the
Social Impact Assessments (Reference: Question
1 of Essential Indicators above):

Indicators

Mot applicable as no social
impact assessment was
carried out during FY 2024-
25

2. Provide the following information on CSR
projects undertaken by your entity in designated

aspirational districts as identified by government NA
bodies:

3. (a} Do you have a preferential procurement

policy where you give preference to purchase -

from suppliers comprising marginalized
fvulnerable groups? (Yes/No/NA)

(b) From which marginalized /vulnerable
groups do you procure?

Mot Applicable

(c) What percentage of total procurement (by
value) does it constitute?

0.00%

4. Details of the benefits derived and shared
from the intellectual properties owned or
acquired by your entity (in the current financial
year), based on traditional knowledge:

The company does not

own/acquired any

intellectual properties

based on traditional

knowledge, Hence, not
applicable.

5, Details of corrective actions taken or
underway, based on any adverse order in
intellectual property related disputes wherein
usage of traditional knowledge is involved.

As no intellectual properties
involved, this is not
applicable

6. Details of beneficiaries of CSR Projects:

Nil

AMNMUAL REPICHT -
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PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a

responsible manner

Essential Indicators

1. Describe the mechanisms in
place to receive and respond to
consumer complaints and
feedback.

2. Turnover of products and/

PAIL is focused upon Customer satisfaction therefaore we have
adopted a dynamic and vigilante customer complaint handling
process to recejve and address consumer concerns related to our
product. Consumer can raise their concern to PAIL by calling on our
Toll-free No.9996448100/0124 -4300840 or through an email
ir@piccadily.com. Post Registration of complaint PAIL Customer
care team will take further action and resolve customer concern at
the earliest. The team would ensure that sample is collected from
consumer who has raised concern for investigation. Investigation
result will be communicated to. consumer and concern will be
addressed as perour consumer policy.

services as a percentage of As ata
turnover from all gt
ducts/service that carr £ To ot
Rraed Y turnover
information about
Environmental and social
parameters relevant to the 100.00%
product |
Safe and responsible usage 100.00% |
Recycling and/or safe disposal 100.00%
3. Number of consumer
complaints in respect of the FY (2024-25) PY (2023-24)
following Re Re
i m i ma
Received Pendir.'ng " Receive PE"dE".‘E
RS resolution rk Ao resolution rk
g at end of g at end of
the year the year
| year year
Data privacy 1] | 0 0 8] i | G
Advertising o | i} 0 o 0 8]
Cyber-security 0 §] | 0 0 0 0
Delivery of essential
bl s 0 0 0 0 0 0
services * | S |
Restrictive Trade Practices 0 0 0 0 ] 0
Unfair Trade Practices 0 0 o 0 0 0
Other . 0 0 0 0 0 0
4. Details of instances of product
Reaszons
recalls on account of safety Number
/ for recall
issues

AMMUAL REPORT - FY2024-25 }
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Voluntary recalls 3] 0]
Forced recalls 0 0
5. Does the entity have a
framework/ policy on cyber
L Yes
security and risks related to data
privacy?
If available, provide a web-link of www.piccadily.com
the policy N
6. Provide details of any Mo such
corrective actions taken or incidents
underway on issues relating to and
advertising, and delivery of hence it
essential services; cyber security | is not
and data privacy of customers; applicabl
re-occurrence of instances of e.
product recalls; penalty [ action
taken by regulatory authorities
_on safety of pr_udycts / services. B
7. Provide the following information relating to data
_breac_hes: _ -
a. Number of instances of data breaches o
along-with impact
b. Percentage of data breaches involving
personally identifiable information of 0.00%
customers
NA
c. Impact, if any, of the data breaches
Leadership Indicators
1. Channels / platforms where information
on products and services of the entity can be www. piccadily.com
accessed (provide web link, if available).
2. Steps taken to inform and educate MA
consumers about safe and responsible usage
of products and/or services
3. Mechanisms in place to inform consumers Fooe Fumpanv infares thiaugn
. : 5 emails and phane calls.
of any risk of disruption/discontinuation of
essential services.
4. Does the entity display
product information on the -
product over and above what is
mandated as per local laws?
Extra features of the product,
If yes, provide details in brief, bEnElis i TarvRArRowith
’ others,
Did your entity carry out any
survey with regard to consumer Yes
satisfaction relating to the major
products / services of the entity,
significant locations of operation
of the entity or the entity as a
whole?
Franpa-2a |
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